Fp————_—

-

OFTICE OF THE DIRECTOR GENERAL (PRISONS) '
PRISON HEADQUARTERS : TIHAR : NEW DELHI

E1078320CIegat201 262 Dated 2 u] 0§ | 2] L

STANDING ORDER NO-38

Sub.: Erhployment of convicts.

The provisions of Delhi Jail Manual regarding employment of convicts on

1

I
different tgbour are summarized as under for thé'gmdance of prison staff so \
that uniformity is maintained in their app!icatign ;:“

1. All convicts whé ha\'_/é been awardgd rigorous ifnpriscé)nment.should be first
medically exam;ine.d' by the medi'cal_bfficer mi assess their suitability for

" different types :of work viz. ha.rd, work, mbdit;m work,‘light wo.rk be‘fore'
aliotting then} Qork.

2 Convicts :A/Ho are security threats to other prisoners or perceive threat from
uthersﬁ or who are lodged in high §ecuri'tv wards should not be ehbloyéd at
the work place.'

3 Convnci\s who .. are physically “fit slhnu‘!d - be produced before :“‘Ihe
superintandent/ Dy. Superintendent tqjudge tvheir a‘ptitudev iand ﬁuitabilntv
for a p;jrtlc.ular éype of work available in the jail.

4 preference should be given to convicts given Rl for wbrk allofmlent ovcf
simple |mpr|son‘ment Convicts/under—trials.i_

<o

S Convicts sentenced to simple imprisonment/under-trials, if desirous of

working, should be allowed work by the Superintendent Jail only after taking

a written request from him clearly stating that.he wishes to work. Such

prisoners should be allotted labour only after getting them medically
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‘giving adequate attention to the allocated work. However, work given to,

examined by the"'rr'i'eﬁit’é’l"‘c")'f‘fl'c‘e'?"'aﬁé?ﬁﬁg"th‘e‘ﬁ“"sU'ita’biiiW"és"'brbvided fior‘

convicts in para 1 above.
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Prisoners whether undergoing SI, Rl or undertrial, who have been aliotted

labour must be given laboring diet as per the following scale as already

.

crculated vide order No FN. 10(261/11/A)/CJ/Legal/2009/837-838 dt.

19.03,2009 -
S.N. | - ITEM ‘ QUANTI{TY :
1 Atta.or rice 500 gms.(for laboring prisoners)
: 400 gms; (for non laboring prisoners)
2 Da! 30 gms : |
3 - Vegetables B 250 gms;

.

Further, Sl convicts should be allowed remission on the same scale as is

given to Rl convicts,

The SI convicts and undertrials, when given employment, should be paid .

wages at par with Rl convicts. No such prisoner should bé punished for not

‘
a

him may be withdrawn from such a prisoner:

Convicts should preferably be emﬁloyed'on-jobs of which’ tHey have some
e ; = .

expencnce at the time of their admission. In cases where a convict's experience is

of nosduse, he should be employed on a job which is cloiely" related to the

expenence he is holding. The.idea is 1a utilize his existing skills upto the maximum. .

If a convict does not possess any sk:‘ll, he should be intially put to work with sonie'

senior convicts at a work place for 3 months or so and be paid ‘wages as per

unskilled ca'te_gbry." Once he gets to kriow the trade, he may be asked to d‘o"’

independent jbbs and dependlnbg on his performance his levelicategory increased
' . 3 :

1o semi-skilled and skilled.

While engaging a convict in a job, it should be‘» kept in mind that his dignity an?;d

respect according to his qualification and experience are maintained. A qualifie:‘;d
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convict should be allotted a job where his self-esteem 1s maintained so that he

works with full devotion and capability.

5
Very often, after having worked for a year or two on one single machine or trade or

even in a section, if the work centre officials feel that the convictiis a sharp learner

and a good and capable worker, his area of work be changed according to the

work needs This will enable the convict to Iearn__ﬁ new trades and acquire multiple *

akills

Smnlarly, at limes, convicté themselves’. request the jail staff to give them additional

knowledge and Skl” on a particular job. Loomng at the need of the work place and
i
titude of the conwct such requests may be considered favorahly

Convicts th show special intérest in the allocated work and their output is high; .

bglh' qualitatively and gquantitatively shouid be awarded special remission as per

the provision BO(1) (c) of Delhi Jail Manual. ' This fact should be displayed:

.

v o» E’ , : . ] oy
prominently in the activity/work area . Superintendents may give special remission

1o suehy uhmates upto thity days in a year and if their work s extraordmary‘?

re-c ommtmd'mons may be made to, PHQ for special remission by DIG upto 45 days

OF U Pabhs Jad Mansal

and DG upto GO days in a year Provision 80(2)(a.b & ¢) may be followed in tms
4

" regard !

(NEERAJ KUMAR)
DIRECTOR GENERAL (PRISONS)
DELHI

“‘WI'Supermtendent Jalis
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D.1.G.(P), for information.
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