- ANNEXURE-I

Note: The crucial date for 'determining the agé limit

shall be as advertised by the DSSSB/Competent
Authority. ;

*If direct recruitment is to be made by direct open

competition Examination, -the age limit would be 18-27
years.

. DRAET RECRUTMENT RULES FOR THE POST OF STAFF CAR DRIVERS, ORDINARY GRADE,
CENTRAL JAIL, DELHI PRISONS DEPARTMENT, GOVT. OF NCT OF DELHI.
NAME | NUMBER OF | CLASSIFI Pay WHETHER AGE LIMIT FOR DIRECT RECRUITS EDUCATIONAL AND OTHER, QUALIFICATION
OF THE POSTS CATION Band- SELECTION REQUIRED FOR DIRECT RECRUITS
POST - : Grade BY MERIT OR
i Pay/Pay | SELECTION
Scale cum
SENIORITY
OR NON
SELECTION
POST.
01 502 03 04 - 05 06 07
Staff Car | 18" (2022) Group Level — 2, | Non-Selection | 18-25Years™ Essential:-
| Drivers, |*30% of.total | “C"Non- (Rs. ! i) Possession of a valid driving License of Light
Ordinary | (58) Gazetted, | 19900- (Relaxable for Government servant's upto 40 years in-| motor Vehicle; e
Grade sanctioned | Non- 63200) in accordance with the instructions or orders issued by the | i) = Knowledge of motor mechams(;nf (tThe
post. Ministerial :\::TR::;(AY Central Government). Szlllicgﬁee)];te should be able to remove minor-detects n

iii) Experience of driving a motor car for at least 3
years; and i
iv) Pass in 10" standard
- Desirable: -
Three * years
Volunteers.
Note 1: The qualification regarding experience is
relaxable at the discretion of the Competent
Authority.
Note 2: In the case of candidates belonging to the
Scheduled Castes or Scheduled Tribes if at any
stage of selection, the Competent Authority is of the
opinion that the sufficient number of candidates with
requisite experience is not likely to be available to fill
up the vacancy reserved for them.

service as Home Guard/Civil

Continued........... :
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WHFETHER AGE AND | PERIOD OF "METHOD OF RECRUITMENT , IN CASE OF RECRUITMENT BY IF ADPC EXISTS CIRCUMSTANCES IN
EDUCATIONAL | PROBATION | 'WHETHER BY DIRECT PROMOTIONIDEPUTATIONIABSORPTIO WHAT IS ITS WHICH UNION
QUALIFICATION (IF ANY)  |© 'RECRUITMENT OR BY N GRADES FROM WHICH CONMPOSITION. | PUBLIC SERVICE
PRESCRIBED FOR S PROMOTION/ABSORPTION & % PROMOTIONIDEPuTATIONIABSORPTIO COMMISSION TO BE
THE DIRECT OF THE POST TO BE FILLED BY N TO BE MADE. CONSULTED IN
RECRUIT WILL VARIOUS METHODS/. # MAKING
APPLY IN THE CASE o RECRUITMENT
OF PROMOTEES : ‘ ; ;
08 09 10 : it 1 12 13
NA : Two Years - | By Promotion failing which by Direct Promotion:- } - : | Group ‘C’' DPC (for Not Applicable.
Recruitment. e confirmation):
From amongst the regular employees of 1:Principal Secretary/
Delhi Prisons Department in Level-1 (Rs. Secretary (Power)
18000-56900 of the Pay Matrix) (erstwhile | o yoad of Department
2 Group-D) having Driving licence of Light 3.Dy. Secretary
“ Motor Vehicle in the office in which the (Finance)
vacancy arises.
Subject to passing of the Trade Test of
appropriate standard to be conducted by
Transport Department, GNCT of Delhi.
Notes:-
4 ¥

The age limit for direct recru|tment will be relaxable in the case of Scheduled Castesff rlbes candidates and other special category of persons in accordance with the
general orders issued from time to time by the Central Government.

‘Nothing in these rules shall affect reservations and other concessions required to be provnded for Scheduled Castes and Scheduled Tribes and other special categories of
person in accordance with the orders issued by the Central Govt. from time to time in this regard.

No-male’ candidate who has more than one wife living or no female candidate who has married a person already having a wife living shall be ellgrble for appointment in
case of direct recruitment provided that the Administrator, Delhi, may after being satisfied that there are special grounds for doing so, exempt any such candrdate from the
operation of this rule.

Where the Administrator is of the op|n|on that it is necessary or expedient so to do, he may, by order for reasons to be recorded in writing relax any of the provisions of the
rules with respect to a class or category of persons/posts.
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Signature of the Officer

- Sending the proposal




